Faculty Initiatives on Teaching and Learning

The Department of Management Studies at Graphic Era Deemed to be University promotes a
learner-centric philosophy, actively involving students in their learning experience through
innovative teaching practices. By combining technology-based teaching practices and active
learning strategies, faculty utilize case studies, simulations, and various digital tools, including Al,
data analytics, and Learning Management Systems (LMS), to provide an interactive and engaging
learning atmosphere.

Some innovative faculty teaching initiatives include Inhouse QFD Certification, Video
Assignments, Project-Based Learning, Poster Presentations, and Optimization tools such as
OpenSolver and Python for supply chain analytics. With an emphasis on industry readiness,
students are prepared to apply their knowledge, problem-solving abilities, and real-life experiences
through both internships and participation in live projects and sessions with specialists.
Nevertheless, a robust understanding of human values ensures that students will graduate as
ethical, responsible, and socially responsible leaders in a complex world that they will confront in
the business context.

Learner-Centric Approach at the Department of Management Studies, Graphic Era Deemed
to be University

The learner-centric approach at the Department of Management Studies is designed to place
students at the core of the educational experience. Faculty members adopt innovative teaching
methodologies that promote active participation, critical thinking, and personalized learning,
ensuring that students develop both academic excellence and practical skills.

Personalized Mentorship & Academic Guidance

e [Each student is assigned a faculty mentor who provides personalized guidance on
academic progress, career aspirations, and skill development.

e Regular one-on-one interactions ensure that students receive individual support in
overcoming challenges and achieving their learning goals.

e Career counseling sessions help students make informed decisions about internships,
placements, and higher education opportunities.

Experiential Learning & Real-World Application

Case-Based Learning:



Use of real-world cases to develop critical thinking and problem-solving abilities.
Live Industry Projects:

Students work on real-time business challenges under faculty supervision, collaborating with

companies for hands-on experience.
Role Plays, Poster Presentations & Business Simulations:

Students engage in mock negotiations, leadership exercises, and business decision-making

simulations to develop strategic thinking and decision-making skills.
Internship Integration in Curriculum:

Faculty guide students in identifying and securing industry internships that align with their

career interests.
Interdisciplinary & Holistic Learning

¢ Business education is blended with psychology, behavioral finance, data analytics, and
economics to provide a well-rounded perspective.

e Faculty conducts workshops on communication skills, negotiation tactics, and
emotional intelligence to prepare students for corporate leadership roles.

Active Learning Through Collaborative Methods

e Flipped Classrooms:
Students review lecture materials before class, and classroom time is used for
discussions, problem-solving, and hands-on activities.

e Peer-to-Peer Learning:
Encouraging students to engage in group discussions, brainstorming sessions, and
collaborative projects to develop teamwork and analytical skills.

e Gamification of Learning:
Incorporation of business quizzes, management competitions, and leadership games to

make learning interactive and engaging.

e Continuous Assessment & Feedback Mechanism



Frequent assessments and assignments, as well as case study assessments, engage students
and offer feedback at convenient intervals. In a systematic learner-centric strategy, the
faculty in the Department of Management Studies equips students with the expertise,
abilities, and assurance to be successful in their careers. In leveraging personal mentorship,
experiential learning, interdisciplinary education, and participative learning, the
Department ensures students are academically qualified but also as capable, industry-ready,

and socially responsible leaders.

Amalgamation of Technology-Driven Teaching (Smart Classrooms) & Active Learning:
The Department of Management Studies at Graphic Era Deemed to be University strives to
improve upon the learning journey by combining technology-based methods of instruction with
active learning strategies. This fosters learning engagement while providing students with the tools
they will need to succeed in an increasingly digital and competitive business world. The faculty
engages students through the use of advanced educational technologies, Al-driven analytics,
virtual simulations, and active learning tactics, ensuring that students achieve a comprehensive
understanding of management principles based on experience.

Industry-Ready Curriculum & Practical Exposure

v' The Department of Management Studies has established an industry-oriented curriculum
that is very carefully aligned to integrate academic knowledge into practical business
scenarios. The focus on experiential learning, connections between industry and academia,
and the development of skills establishes an innovative, industry-ready curriculum,
making it easier for students to transition from an academic environment to corporate
expectations and entrepreneurial challenges. Experiential learning, as a component of the
curriculum, means that students engage with the issues of practice and business through
internships, live projects, business simulations, guest lectures, industrial visits,
certifications, and mentorship from industry participants.

v The curriculum is designed to allow real-world application experience to help students
develop creative problem-solving, learn to imagine alternate strategies, test those
strategies to make effective decisions in practice, and develop resilience in the face of
challenges. In addition, the faculty incorporates Harvard Business Review (HBR) cases
and global business challenges in class, where students learn to take a multi-dimensional

approach to problem-solving, strategic decisions, and planning. Where possible, the



Department collaborates with industry participants, CEOs, and entrepreneurs as guest
speakers in panel discussions and obtains mentorship so the students can listen and engage
with people who are shaping practice, current business challenges, and creative manager
strategies on the horizon. An important component of the industry-ready philosophy is the
internship and live project partnership, where students work with various reputable
organizations and gain hands-on experience in market research and financial modeling,
digital marketing, supply chain management, and strategic consulting. Through these
experiences, students can apply theoretical concepts to real-world business issues to
develop analytical thinking and practical decision-making skills.

In addition, the faculty fosters corporate partnerships that provide students with
opportunities to participate in live consulting projects, business analytics, and
entrepreneurship, which further develop industry exposure. The department emphasizes
skill development and global certifications. This emphasis includes training programs in
business analytics, Al throughout decision-making, financial risk management, and digital
transformation strategy development. The entrepreneurship development initiatives
include startup incubation, mentoring, and guidance for students interested in starting their
own companies. By participating in business strategy simulations, leadership exercises
and learning through gamification, students gain practical experience in addressing real-
life business problems. The faculty also emphasizes design thinking, sustainable practices,
and innovation management to prepare students to respond to the demands of the business
world. The Department of Management Studies is committed to integrating academic rigor
with industry experience to ensure that students are competent in the body of management-
based knowledge as well as the skills of application to real-life business situations.

Key Highlights of the Industry-Ready Curriculum

Incorporation of Real-World Industry Projects & Internships — Practical exposure
through existing relationships with recognized organizations.

Case Studies — Understanding of real-world situations and global business decisions.

Skill Development & Global Certification — Specific training in Al, business analytics,
financial management, and digital marketing.
Industry Mentoring & Guest Lectures — Talks by CEOs, entrepreneurs, and corporate

executives.



Business Simulations & Real-Time Market Examination — Al-powered predictive
modeling, stock trading platforms, and business strategy simulations.

Entrepreneurship Development & Incubator Support — Mentoring, funding, and
developing the business model.

Technology-Enhanced Learning Tools — Integrating Al, machine learning, blockchain,
and big data into management education.

Sustainability and Innovation Management: Ethical leadership, sustainability, and

digital transformation.

Research & Academic Excellence

The Department of Management Studies at Graphic Era Deemed to be University has made a
serious commitment to building a culture of research and scholarly excellence by implementing
academic innovation, interdisciplinary research, and emphasis on publishing in high-quality
journals. Students and faculty engage in cutting-edge research, industry-driven projects, and case
studies to help advance the body of knowledge in management, business analytics, financial
technology, entrepreneurship, and sustainable development by recognizing the overlaps between
academic research insights and real-world applications. Through these necessary educational
linkages, the department also seeks to contribute solutions to current business challenges, policy

implications, and progress toward social development goals.

A vital area of scholarly excellence is faculty-driven research, where professors conduct empirical
studies, conceptual research, and policy analysis to ensure their empirical findings, research, and
policy implications are published in both national and international journals and in the form of
conference proceedings and book publications. The department encourages its faculty to publish
in both Scopus or Web of Science indexed journals and journals included in the ABDC journal list
to help maintain a perspective of rigorous literature review that meet academic research
expectations throughout the world. Faculty present their work and engage in discussions of
research at one or more international conferences, symposiums, and research summits annually, as

well as engaging in interdisciplinary research with colleagues in other academic institutions.

Students are engaged in research-related projects, dissertations, and faculty-supervised research

during graduate studies. The department encourages students to publish research articles, engage



in business case competitions, and present their research at national and international conferences.
The curriculum fosters analytical thinking and critical thinking in evidence-based decision making,
market research, and policy research in a timely fashion. Students will be prepared for an academic
career, consulting, or for research functions in the corporate setting. To support research, the
department has created research centers and think tanks that support new areas of research such as
financial technology (FinTech), artificial intelligence in business, digital transformation, and
sustainable business. The research centers have partnered with industry, government, and global
university colleagues to conduct sponsored research, along with white papers and policy
recommendations, addressing the continuing issue of ensuring that academic research is connected
to practice. The department also encourages collaboration and research partnerships with faculty
with multidisciplinary real-world expertise in areas such as economics, behavioral sciences, data
analytics, and environmental studies to catalyze innovative solutions to business and societal
problems. As faculty and students collaborate on live projects, consultancy, and funded research,
faculty can contribute by actively involving students in their scholarly work while adding practical

impacts.

The combination of high-level research methodologies and technology further underpins academic
excellence. Faculty and researchers utilize big data analytics, machine learning, econometric
modeling, and artificial intelligence to carry out high-quality research focused on applications in
business practice. Faculty and students experience the use of statistical software, such as SPSS,
AMOS, R, and Python, that allow them to conduct analytics and analysis of data to ultimately
produce valuable recommendations to inform business practice. In order to sustain an environment
for ongoing academic development, the department offers faculty development programs (FDPs),
workshops for research methods, and academic writing programs for faculty and scholars. These
build research competence, publication experience, and knowledge transfer, thus enhancing the
academic and intellectual capital of the university. Through high-level academic research,
industry-relevant projects, Collaboration with other disciplines, and research methodologies that
use technology, the Department of Management Studies at Graphic Era Deemed to be University
is positioning itself as a site of research excellence and intellectual innovation. This means that
faculty and students will have the capacity to not only participate in academic scholarships but

also prompt meaningful change in businesses and society and thus a knowledge economy.



Human Values & Social Responsibility

The Department of Management Studies at Graphic Era Deemed to be University is committed to
fostering human values and social responsibility among students, faculty, and other stakeholders.
The department believes that ethical leadership, integrity, empathy, and sustainability are critical
elements in management education. Through value-based learning, engaging the community, and
corporate social responsibility (CSR) projects, the department develops professionals who care
about their profession and contribute to society meaningfully. An important aspect of this is the
inclusion of some form of ethics and values-based education in their management courses.
Students receive training in business ethics, corporate governance, and responsible leadership,
which facilitates making decisions with attention to the balance of profitability and social impact.
Among other things, the faculty emphasizes case studies of organizational ethical dilemmas,
corporate responsibilities, and sustainability-based business models to implement real-world
ethical thinking. The Department of Management Studies promotes outreach and social impact
initiatives in the community to take students apart from their classroom experiences and connect
students with their facilitator for the course, one that encourages engagement with those in
underprivileged communities and participation in social development. Through partnerships with
NGOs, as well as government and corporate CSR programs, students can engage in projects such
as financial literacy campaigns, rural entrepreneurship initiatives, as well as environmental
sustainability and social welfare projects. These activities provide hands-on learning experiences

while fostering a sense of empathy, compassion, and responsibility towards society.

To ensure that social responsibility is woven into management education, the department
implements awareness campaigns, blood donation drives, cleanliness drives, and green
sustainability initiatives. The department engages faculty and students in raising awareness about
environmental awareness, transparent energy use, and waste management initiatives, all while
helping to embed sustainability as the foundation of business education. Additionally, students are
encouraged to engage in volunteerism and leadership in social enterprises and the application of
ethical business practices. The university also organizes seminars, guest talks by societal
entrepreneurs, ethical business leaders, and CSR experts, who inspire students to align their career
aspirations with the well-being of society. By embedding human values, ethical decision-making,
and social responsibility in the learning environment, the Department of Management Studies is

assured that the students they graduate will emerge as responsible business citizens, compassionate



leaders, and changemakers for inclusive growth and sustainable development. By practicing this
holistic approach, this department develops professionals who can advance positively within the

corporate world while guaranteeing the greater good of society and our communal well-being.

Work posted on the Institute's website:

The department makes certain that all contributions from faculty members are available to the
public through the university's official website, especially those that deal with innovative teaching
practices and pedagogical improvements. This includes tools like creative lesson ideas, effective
teaching methods, and evaluation procedures. Students and peers are encouraged to interact with
these materials, which are updated on a regular basis with faculty contributions. Every innovation
in faculty-driven teaching and learning is thoroughly recorded and posted on the institute's website.
Course materials, ICT-enabled teaching aids, and fresh pedagogical approaches are some of these
developments. The intention is to make sure that the department's educational innovations are
available to and beneficial to the larger academic community, both inside and beyond the
institution. Regular uploads of faculty contributions pertaining to cutting-edge teaching methods

make them available to stakeholders, peer institutions, and students.

https://geu.ac.in/management/
https://geu.ac.in/management/facilities/

https://geu.ac.in/management/highlights/

https://geu.ac.in/management/faculty-initiatives-and-teaching-practices/

https://geu.ac.in/management/craftine-quality-research/

https://geu.ac.in/management/edp-mdp-2023-2024/



https://geu.ac.in/management/highlights/
https://geu.ac.in/management/faculty-initiatives-and-teaching-practices/
https://geu.ac.in/management/crafting-quality-research/
https://geu.ac.in/management/edp-mdp-2023-2024/

S. Faculty Link: YouTube/LinkedIn Use/Access as
No on 30" January
2026

1 Dr Ashulekha | https://www.youtube.com/watch?v=fG65mOvplLI 10000
Gupta

2 Dr Ashulekha | https://www.youtube.com/watch?v=QbWM4RZYeES 841
Gupta

3 Dr Ashulekha | https://www.youtube.com/watch?v=Zv6enpBZBR0 548
Gupta

4 Dr Ashulekha | https://www.youtube.com/watch?v=36Cdbfk44hg 1600
Gupta

5 Dr Ashulekha | https://www.youtube.com/watch?v=hTzlOc4XW2s 1700
Gupta

6 Dr Sachin Ghai | https://www.youtube.com/watch?v=3NmCGI6PO1s 1200

7 Dr Sachin Ghai | https://www.youtube.com/watch?v=9W7fbsTsL2k 259

8 Dr Neeraj | https://www.youtube.com/watch?v=9SWxPktmCjo 409
Sharma

9 Dr Neeraj | https://www.youtube.com/watch?v=AwsryyEETkM 37
Sharma

10 Dr Neeraj | https://www.youtube.com/watch?v=0Gvzes17D20 104
Sharma

11 Dr Neeraj | https://www.linkedin.com/in/neerajsharmaatiim/recent-
Sharma activity/all/

12 Dr Neeraj | https://www.youtube.com/watch?v=ldshmWVqUEY 44



https://www.youtube.com/watch?v=Zv6enpBZBR0
https://www.youtube.com/watch?v=hTzlOc4XW2s
https://www.youtube.com/watch?v=9W7fbsTsL2k
https://www.youtube.com/watch?v=AwsryyEETkM
https://www.youtube.com/watch?v=oGvzes17D2o
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B. Work Available for Peer Review and Critique
In line with the university’s commitment to academic transparency, the department has created an

LMS and MS Teams platform for faculty contributions to undergo peer review and critique. This



system allows faculty to present their innovative teaching methodologies, receive feedback from
colleagues, and engage in collaborative discussions aimed at refining and improving their teaching
practices. External and internal peers are invited to review the work, ensuring that it meets high
academic standards.

https://www.youtube.com/@Ashulekha

YouTube link Dr Ratnakar Mishra: https://www.youtube.com/watch?v=26FO8L8sUDs

YouTube link Dr Sachin Ghai: https://www.youtube.com/(@profsgonline
C. Work Reproducible and Developed Further by Other Scholars

The teaching initiatives, such as case studies developed by the faculties, are designed to be
reproducible and scalable, allowing other educators within and outside the university to adopt and
build upon these innovations. This ensures that the contributions made by the faculty not only
benefit students within the institution but also contribute to the broader academic community. The
department actively encourages faculty to share their work through academic journals,
conferences, and open-source platforms. The department places a high priority on creating
instructional strategies that are replicable and flexible enough for other academics to modify.
Teachers create innovative lessons that are modular and adaptable so that other educators in the
field of management can build upon them.

D. Statement of Clear Goals, Use of Appropriate Methods, Significance of Results, Effective
Presentation, and Reflective Critique

At DoMS, every teaching and learning project is motivated by explicit learning objectives meant
to improve student learning results. To accomplish these objectives, faculty members employ
suitable techniques such as case-based instruction, blended learning models, flipped classrooms,
and interactive assessments. These programs not only show considerable gains in learning and
student involvement, but they also successfully convey their findings through conferences,
seminars, and scholarly writing. To guarantee that their teaching techniques continue to progress,
faculty members are expected to critically evaluate their approaches, noting both their
achievements and their shortcomings.

Innovative Approaches in Teaching and Learning

The Department of Management Studies at Graphic Era Deemed to be University has made
significant contributions to teaching and learning innovations through the integration of

Information and Communication Technology (ICT). Faculty members utilize platforms like


https://www.youtube.com/watch?v=26FO8L8sUDs
https://www.youtube.com/@profsgonline

Moodle, Zoom, MS Teams, and YouTube to support online learning, distance education, and real-
time student feedback, enhancing engagement and adaptability. ICT tools such as computers,
tablets, and interactive software enable more interactive, personalized, and efficient learning
experiences. Teachers access a wide range of digital resources for dynamic lesson planning and
use simulations and collaborative platforms to promote hands-on learning and teamwork. Overall,
ICT integration has greatly enriched the educational environment and strengthened students'

research and digital literacy skills.
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Flipped Classrooms: Faculty have begun implementing flipped classroom models, in which
students work through course content ahead of time, facilitating more in-depth conversations,
collaborative problem-solving, and interactive activities during in-person meetings.

Case-Based and Experiential Learning: Faculty members support experiential learning by
enabling students to apply theoretical concepts to real-world circumstances through self-developed
case studies, business simulations, and real-world projects.

Inclusive classrooms: The department places a strong emphasis on developing inclusive learning
environments that use tailored instruction to meet the needs of students with varying learning
styles, learning tempos, and demands. This guarantees all pupils fair learning opportunities.
Collaboration with Industry: Faculty consistently collaborate with industry experts, organizing
guest lectures, workshops, and field visits. These interactions provide students with real-world
exposure and industry-relevant skills that prepare them for careers post-graduation.

All things considered, the faculty's initiatives and innovations in teaching and learning have made
a substantial contribution to the development of a dynamic and effective learning environment that
improves student learning outcomes and equips students for problems they will face in the real
world.

Few samples are given below:
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Online quiz using way ground platform. (Screenshot attached). This platform helps students to do

online quizzes using their smartphones anytime, anywhere. The pre-allocation of students and the

auto-timing option allow the entire quiz to start on time.
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Online use of repository like Acadly is used for putting all reading materials for students.
YouTube videos are used for student-enhanced learning. (Link attached)
https://www.youtube.com/@Ashulekha

Own lectures are converted into video lectures to be used as self-paced learning materials for
students. Sample videos can be seen from the links mentioned below.

Blogs written for students:

Blogs are stories related to business education. We write blogs sourcing different permitted
sources to develop a storyline for the students. A free platform like blogspot.com is used.

Usage of Harvard Business Cases for role play and cases. Many Harvard cases are suitable for

role-plays, so we utilize the subscribed cases and role-play materials for classroom use.



The Department of Management Studies at Graphic Era (Deemed to be) University, Dehradun,
successfully organized “HR Day Out — Shaping Ignited Minds” on May 16, 2025, at Vidhan
Sabha, Chanakya Block. This unique HR Club initiative was designed to provide students with
a dynamic platform to enhance their leadership, teamwork, and strategic thinking abilities through
experiential learning. The event featured a series of well-curated activities including Unfolding
Minds (Case Study), Balloon Rail (Team Dynamics), Twist & Tangle (Strategy), Roller Ball (Goal
Alignment), and Meme War (Creativity). Each activity was aimed at fostering innovation, critical

thinking, and collaborative problem-solving in a fun and engaging manner.

The event witnessed enthusiastic participation from students across different programs, creating a
vibrant atmosphere of learning, creativity, and healthy competition. Faculty members and student
coordinators ensured smooth execution, with the HR Club playing a central role in planning and
coordination. The interactive nature of the event helped participants gain practical insights into
HR functions and real-world decision-making. HR Day Out not only celebrated innovative
learning but also strengthened peer interaction and leadership qualities among future managers. It

truly reflected the department’s commitment to experiential and holistic education.

g Graphic Era 200

doemed 1) b [ m\(‘rsny Management Studies

DEHNADU

o
HR DAY OUT 0 {

SHAPING IGNITED MINDS - An HR Club Initiative

May 16, 2025 | 9:30 am onwards | Vidhan Sabha, Chanakya Block, GEU

A few samples of Workshops and Conferences are given below:

1. Competency Mapping Workshop: Competency Mapping is a contemporary practice that
is a paradigm shift in the way Human Resource Management is being handled today.

Competency is an underlying characteristic of a person that results in effective and/or



superior performance of the job. Competency surely looks at features beyond job skills; it
includes attitude and capacity.

How MBA 111 semester HR specialization students would benefit from this workshop: - To

be abreast with contemporary best practices in HRM
o To engage and leverage upon internship experience
e To be better equipped to outwit competition
e To build confidence while on the threshold of campus placement
e To be acquainted with the latest practice for seamless application in the industry with

minimal supervision

(.mplu(lm , .
Qutline v nmr\m
oin Aﬂvl
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o Overview of Compatency mapping
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Modality of the Workshop: -

o Upon intimation, students register voluntarily for the workshop
e Pre-workshop material shared 3 days prior to the workshop
e Assessment for Certification, minimum score 75/100 to earn the same.

Snippets from the workshop: -

21 students attended the workshop in an ideal training setup, a replica of the corporate world. The
students learnt, worked, and prepared Competency frameworks and Competency Matrix.
Rave reviews and exceptionally high feedback are summarized below: -

e “It was an excellent workshop; glad to be part of this session.”

o “Felt like I was attending a workshop in the corporate”

o “Perfectly delivered and I am enlightened.”

e “Got insights into current corporate practices”

Sample Certificates are given below:



2. Workshop

Management
U.!‘.‘.Y .?I i'f.'! Studies

Graphic Era :*«. ‘Departrnen!of

Certificate of Achievement
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conducted on Research Conceptualization for Early Career

Researchers 21-25 February 2022

Organiser: Dr Manu Sharma

Workshop

on

Research Conceptualization for Early
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3. Workshop conducted on Structural Equation Modelling using SMART PLS 4.0
21-25 February 2023

Instructor: Dr Manu Sharma

A workshop on Partial Least Squares Structural Equation Modeling (PLS-SEM) was
conducted for scholars to enhance their research skills in advanced statistical analysis. The
workshop focused on the practical application of PLS-SEM, a robust technique used in
modeling complex relationships between latent variables, often in social sciences, marketing,
and business research. Participants were introduced to the fundamental concepts of SEM,
including model specification, measurement models, and structural models. The sessions also
covered path analysis, mediation and moderation effects, and how to validate and assess model
reliability and validity using PLS-SEM.

Throughout the workshop, scholars engaged in hands-on exercises using software tools like
Smart PLS and ADANCO, enabling them to apply PLS-SEM techniques to their own research
projects. Real-world examples and case studies were used to demonstrate the value of PLS-
SEM in handling multicollinearity, small sample sizes, and complex models. The workshop
provided valuable insights into interpreting results, making data-driven decisions, and
enhancing the rigor of scholarly research, equipping participants with the necessary tools to

publish high-quality academic papers.



PLS Based Measurement & Structural

=2 In SmartPLS, Same model can be run separately as
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4. International Student Conference

October 14-15, 2022

Organising Secretary: Dr. Manu Sharma
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*Management in times of uncenainty * Changing consumer dynamics
*Rale of start-ups In the economic * Embracing new market frencs and arnes
development of disruption
*Managing mental health and weliteing in *Marketing in New Normal Em
new nomal * Business mocels for new normal
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*Cenfermporary issues in Management and * Al powespd marketing Inteligence
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5. Conference On Advances in Management and Technology (AMT-2024)

Date: June 28-29, 2024

Venue: Department of Management Studies, Graphic Era Deemed to be University
Organising Secretary: Dr. Manu Sharma

The purpose of the conference is to explore how management ideas and technology interact,
with an emphasis on developing companies that are resilient and dedicated to long-term
sustainability. It will examine important fields of study and provide insight into the tactics and
methods that characterize organizational sustainability and resilience. The conference will
focus upon is to provide participants with an opportunity to present their research to
professionals who specialise in management and related fields such as marketing,
entrepreneurship, finance, human resources, operations, and supply chains. It will impart a

platform for the participants to augment their managerial proficiencies, cultivate their research



aptitude in tackling contemporary concerns, and exhibit industry expertise. The conference
places significant emphasis on fostering multidisciplinary dialogue, facilitating networking
opportunities, and providing subject-specific assistance. This conference aims at fostering
resilience and sustainability within systems, so enabling them to thrive in the future. In
contemporary times, enterprises anticipate an environment characterised by frequent

disruptions and heightened uncertainty.

SPONSORED BY — ORGANISED BY— Graphic Era
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<icssr.seminar2324@gmail.com>

Date: 26-Mar-2024 4:51 pm

Subject: Award Letter International Seminar (ICSSR)
To: "Dr. Manu Sharma” <manu.sharma@geu.ac.in>
Cc:

F. No: NIS/IS/177/ic/2023-24

Dear Dr. Manu Sharma,

This is with reference to your application seeking financial assistance for organizing the International Seminar on
“Advances in Management & Technology (AMT-2024}". Your request was considered by the Expert Committee on National
and International Seminar and we are pleased to inform you that the Committee has recommended an amount of Rs.200000/-
for organizing this Seminar.

You are therefore requested to kindly submit the exact schedule/programme of the Seminar. Please ensure that it
should not be changed in any case. In case the seminar is conducted, kindly share the programme details and brochure
A formal sanction letter will be sent after receiving the required details.

Best regards,

M.P. Madhukar

Deputy Director

Incharge, International Collaboration Programme
ICSSR, New Delhi



6. NLP workshop conducted in 2023

7. Industrial Visit and Case Study Development on Akshay Patra Megakitchen
Dehradun on 25 March 2023
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LinkedIn Post link of Dr Neeraj Sharma:

https://www.linkedin.com/in/neerajsharmaatiim/recent-activity/all/
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https://www.youtube.com/watch?v=9SWxPktmCjo
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https://www.youtube.com/watch?v=JCQKpnjUoVs
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https://www.youtube.com/@Ashulekha

YouTube link Dr Ratnakar Mishra: https://www.youtube.com/watch?v=26FO8L&sUDs

YouTube link Dr Sachin Ghai: https://www.youtube.com/(@profsgonline



https://www.youtube.com/watch?v=26FO8L8sUDs
https://www.youtube.com/@profsgonline

Links of Online Classes Taken by Dr Rajesh Tiwari

https:/teams.microsoft.com/lI/meetup-

join/19%3ameeting _YMJKMJAWOGEtINZhIMIOONDUOLThjM2YtYzM3MzUzZmJmMNDJI%40thre
ad.v2/0?context=%7b%22Tid%22%3a%221490b17d-5dc9-4cbf-aeba-
a2e854f521b8%22%2c%220id%22%3a%22adda6770-c078-463c-a85c-
1c626bf0136c%22%7d [21 Aug 2023]

https://teams.microsoft.com/lI/meetup-
join/19%3ameeting_M2VIiOTMzOGUIMTAZZiIOOMWIOLWE3ZWEtMjQyZWQyYzM4NTg1%40th
read.v2/0?context=%7b%22Tid%22%3a%221490b17d-5dc9-4cbf-aeba-
a2e8541521b8%22%2c%220id%22%3a%22adda6770-c078-463c-a85¢c-
1c626bf0136c%22%7d [22 Aug 2023]

https://teams.microsoft.com/lI/meetup-
join/19%3ameeting_ZTZmMGJMMTYIODBhZSOOM2ZI13LTg3ZmMIZTMONDIOZWU20GRK%401t
hread.v2/0?context=%7b%22Tid%22%3a%221490b17d-5dc9-4cbf-aeba-
az2e854f521b8%22%2c%220id%22%3a%22adda6770-c078-463c-a85c-
1c626bf0136Cc%22%7d [23 Aug 2023]

https:/teams.microsoft.com/l/meetup-
join/19%3ameeting_M2VIiOTMzOGUtMTA3ZIOOMWIOLWE3ZWETtMjQyZWQyYzMANTg1%40th
read.v2/0?7comext=%7b%22Tid%22%3a%221490b17d-5dc9-4cbf-aeba-
a2e854f521b8%22%2c%220id%22%3a%22adda6770-c078-463c-a85c-
1c626bf0136c%22%7d [23 Aug 2023]

hups:/teams. microsoft.com/I/meetup-
join/19%3ameeting_M2ViOTMzOGUIMTA3ZIiOOMWIOLWE3ZWEtMjQyZWQyYzM4NTg1%40th
read.v2/0?context=%7b%22Tid%22%3a%221490b17d-5dc9-4cbf-aeba-
a2e8541521b8%22%2c%220id%22%3a%22adda6770-c078-463c-a85c-
1c626bf0136c%22%7d [24 Aug 2023]

https://teams. microsoft.com/i/mectup-

join/19%3ameeting M2Z2VIOTMZOGUTMTAZZIOOMWIOLWEIZSZWETM|QyZWQyYzMANTg12%40th
read. v2/0?7comext=%7b%22Tid%22%3a%221490b1 7d-Sdco-4cbhf-acba-
BaZe8S5A4ArS52T1b8%22%2c%220I1d%22%3a%22adda6770-cO078-463c-a85c-
1CH626DHI0I126cHK22%7d [25 Aug 2023)

hutps://teams. microsoft.com/i/meetup-

jein/19%3ameeting M2VIiOTMZzOGUITMTASZIOOMWIOLWESZWEIMjQyZWQyYzMANTg1 %a40th
read.v2/07context=2%7b%22Tid%22%3a%221490b 1 7d-Sdc9-Acbf-aeba-
AZ2e8SATS2T1bE8%22%2c%220id%N22%3a%22adda6770-cO078-463c-a85c-
T1Cc626bI0136c%22%7d [26 Aug 2023]

https://teams.microsoft.com/li/meetup-

join/19%3ameeting _M2VIOTMzOGUIMTASIZIOOMWIOLWESZWEITMjQyZWQyYzMANTg1%40th
read.v2/707comext=%7b%22Tid%22%3a%221490b1 7d-Sdc9-acbf-aeba-
a2e85A4r152T1b8%22%2c%220id%22%3a%22adda6770-c078-463c-a85c-
TCcH626bI0T136c%2Z22%7d [28 Aug 2023)

hups://teams.microsoft.com/i/meetup-

join/19%3ameeting _NzBIZGRIOWYIYWYI3ZMIOONMVILWEYOTQIZDATYMOQZMmMzMzVm2%40t
hread.v2/07comext=%7b%2Z2Tid%22%3a%221490b1 7d-Sdc9-4cbhf-acba-
azZe8SA4Af52Tba8%22%2c%220id%22%3a%22adda6770-cO78-463c-aB85c-
1C626bI0136c%22%7d [19 Sept 2023]

hups://teams. microsoft.com/li/meetup-

join/19%3ameeting _NiRhNMDFIZDctZDgSYSOOMGEOLWEZOTEIZWIXZ|BINZUTMTVI%A0thread
N2/07coNtext=2%7b%22TIid%22%3a%221490b1 7d-Sdc9-acbf-aeba-
A2e8S54IS2Tb8%R22%2CcH%220id%N22%NI3a%22addaé770-cO78-463c-a85Sc-
1CcH26DbI0T1I6CH222%7d [3 Oct 2023]

htips://teams.microsoft.com/i/meetup-

join/19%3ameeting _ZiAZNThiMzZctOGQ3NSOONDhILTKAZIMINGZhODMOY2Q10TIS5%40threa
d.v2/07context=%7b%22Tid%22%3a%2271490b1 7d-Sdc9-acbf-aeba-
AazZe85A41521b8%22%2Cc%2201d%22%3a%22addaé6770-cO078-463c-a85c-
TCHEZ26HIOT1I6CcH%22%7d [6 Oct 2023]



https://teams.microsoft.com/I/meetup-
join/19%3ameeting_YWMyMDYzNjktOGIWZCO0ZjMOLThiZjctYWRKMjU1 NjUkMDRI%40thread.
v2/0?context=%7b%22Tid%22%3a%221490b1 7d-Sdc9-4cbf-aeba-
a2e8541521b8%22%2Cc%220id%22%3a%22adda6770-c078-463c-a85c-
1c626bI0136c%22%7d [9 Oct 2023]

hups:/teams.microsoft.com/lI/meetup-

join/19%3ameeting _N2JiMjIhNGUTMMJMMCOONMY2Z2LTIhYjAIM2UxMzdmODM20WU 1 %401t
hread.v2/0?comext=%7b%22Tid%22%3a%221490b1 7d-5dc9-4cbf-aeba-
az2e854f521b8%22%2c%220id%22%3a%22adda6770-c078-463c-a85c-
1c626bI0136c%22%7d [10 Oct 2023)

https:/teams.microsoft.com/I/meetup-
join/19%3ameeting_ZTJIM2RINMELZjYZZCOONJASLWIZYZQIN2UAMDAXOGYWN215%40thread
NV2/07context=%7b%22Tid%22%3a%221490b1 7d-5dc9-4cbf-aeba-
az2e8541521b8%22%2c%220id%22%3a%22adda6770-c078-463c-a85c-
1c626bf0136c%22%7d [25 Oct 2023]

https:/teams.microsoft.com/lI/meetup-

join/19%3ameeting _OTZIMJNhZTIZDcT1 MCOOMjRILTKWNYTIZjczZMDAXN2U1 ZDJI%40thread.v
2/07context=%7b%22Tid%22%3a%221490b1 7d-5dc9-4cbf-aeba-
az2e854f521b8%22%2c%220id%22%3a%22adda6770-c078-463c-a85c-
1c626bI0136c%22%7d [1 Nov 2023]

https://teams.microsoft.com/I/meetup-
join/19%3ameeting_YMmMUyMzNmMZWETOWM1YSOOMGNjLTg1ODKtIMhIY2E4ZmNhYzQ0%40th
read.v2/07context=%7b%22Tid%22%3a%221490b1 7d-5dc9-4cbf-aeba-
az2e8541521b8%22%2c%220id%22%3a%22adda6770-c078-463c-a85c-
1c626bfO136c%22%7d [1 Nov 2023]



